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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

President and Chief Executive Officer Steps Down

On October 2, 2012, the Board of Directors (the “Board”) of Mobile Mini, Inc. (the “Company”) and Steven G. Bunger, President and Chief Executive
Officer of the Company, announced a transition of leadership of the Company, pursuant to which Mr. Bunger will step down as a member of the Board and as
President and Chief Executive Officer of the Company effective as of December 31, 2012. In connection with his impending departure, Mr. Bunger and the
Company have entered into a Separation Agreement and General Release of all Claims, dated October 1, 2012 (the “Separation Agreement”), a copy of which is
attached hereto as Exhibit 10.1. Pursuant to his Employment Agreement and the Separation Agreement, Mr. Bunger will receive the following benefits:
 

 •  a lump sum cash payment of approximately $2.6 million, payable six months after his separation of service;
 

 •  the accelerated vesting of his 2009 performance based restricted stock grant;
 

 •  the accelerated vesting of all of his time-based restricted stock grants;
 

 
•  the accelerated vesting of all of his time-based and performance-based stock options, with the right to exercise certain options for a period of

18 months following the effective date of his departure;
 

 •  a consulting fee of $100,000 for certain consulting services post-separation, payable six (6) months following his departure; and
 

 •  certain other benefits as set forth in the Separation Agreement.

The foregoing description of the Separation Agreement does not purport to be complete and is qualified in its entirety by the full text of the Separation
Agreement filed herewith as Exhibit 10.1 and incorporated herein by reference. The terms of the Separation Agreement are consistent in material respects with
the treatment of Mr. Bunger’s departure as a termination without Cause under the terms of his Amended and Restated Employment Agreement with the Company
dated May 28, 2008, as amended by that certain 2009 Amendment to Amended and Restated Employment Agreement with the Company effective as of January
1, 2009 (the “Employment Agreement”).

On October 2, 2012, the Company issued a press release announcing the transition in leadership and Mr. Bunger’s impending departure. A copy of that
press release is attached hereto as Exhibit 99.1 and incorporated herein by reference.

Formation of Search Committee

The Company’s Board of Directors has formed a Search Committee to identify and recruit Mr. Bunger’s successor. The Search Committee has engaged the
services of Heidrick & Struggles, a globally recognized search firm, to assist it in this process. External as well as internal candidates will be considered in this
search.



Formation of Executive Committee

The Board has also formed an Executive Committee to work with Mr. Bunger and the management team throughout the transition period. The new CEO is
expected to be in place at the time of Mr. Bunger’s departure or shortly thereafter, which will be effective as of December 31, 2012.

At the time of Mr. Bunger’s departure, the Company’s lead independent director, Michael Watts, will assume the role of Chairman of the Board. Mr. Watts
has been a member of Mobile Mini’s Board of Directors since 2002 and its lead director since 2005. Mr. Watts founded Sunstate Equipment Co., LLC in 1977,
where he serves as Executive Chairman. Sunstate Equipment Co., LLC is one of the largest independently owned construction equipment rental companies
operating in the United States, and currently has 54 locations in nine states. Mr. Watts co-founded specialty equipment rental companies Underground Safety
Equipment, LLC in 2011, and Water Movers Equipment Company in 2002. Mr. Watts also founded specialty equipment rental company Trench Safety Equipment
Company and served as its Chairman from 1987 until the company was sold in 1998.
 
Item 8.01. Other Events.

The disclosure provided in Item 5.02 of this Current Report on Form 8-K is hereby incorporated by reference into this Item 8.01.
 
Item 9.01. Financial Statements and Exhibits.
 

(d) Exhibits.
 
Exhibit
Number   Exhibits

10.1   Separation Agreement and General Release of all Claims between the Company and Steven G. Bunger

99.1   Press Release Dated October 2, 2012
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Date: October 2, 2012
 

MOBILE MINI, INC.

By:  /s/ Christopher J. Miner
 Name: Christopher J. Miner
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Exhibit 10.1

SEPARATION AGREEMENT
AND GENERAL RELEASE OF ALL CLAIMS

This Separation Agreement and General Release of All Claims (“Separation Agreement”), delivered to Executive on September 21, 2012, is by and
between Mobile Mini, Inc., a Delaware corporation (the “Company”), and Steven G. Bunger (“Executive”) with respect to the following facts:

A. Executive is currently employed by the Company pursuant to that certain Amended and Restated Employment Agreement dated May 28, 2008, as
amended by that certain 2009 Amendment to Amended and Restated Employment Agreement dated December 21, 2009 (as amended, the “Employment
Agreement”), pursuant to which the Company engaged Executive to serve in the capacities of President and Chief Executive Officer of the Company.

B. The Board of Directors of the Company and Executive have agreed to a transition of leadership of the Company, pursuant to which Executive will
voluntarily step down and Executive’s employment with the Company will end effective December 23, 2012 (the “Separation Date”).

C. The parties have agreed to treat Executive’s departure as a termination without Cause for purposes of the Employment Agreement and to provide
a severance package to Executive, as described below, in exchange for Executive’s promises in this Separation Agreement and the Amendment to Separation
Agreement and General Release of All Claims (“Amendment to Separation Agreement”).

D. Executive has also agreed to voluntarily resign from the Board of Directors of the Company and each of its subsidiaries and as an officer of each
of its subsidiaries, effective as of December 23, 2012.

E. The parties desire to settle all claims and issues that have, or could have been raised, by Executive in relation to Executive’s employment with the
Company and arising out of or in any way related to the acts, transactions or occurrences between Executive and the Company to date, including, but not limited
to, Executive’s employment with the Company and decision to cease that employment, on the terms set forth below in this Separation Agreement. The parties
also desire to settle all claims and issues that have, or could have been raised, by Executive in relation to Executive’s employment with the Company and arising
out of or in any way related to the acts, transactions or occurrences between Executive and the Company, up to and including the Separation Date, and for that
reason agree to also enter the Amendment to Separation Agreement.



THEREFORE, in consideration of the promises and mutual agreements hereinafter set forth, it is agreed by and between the undersigned as follows:

1. Consideration. Provided Executive enters this Separation Agreement immediately (within the 21-day period ending October 12, 2012) and does
not revoke it within the applicable revocation period, and provided further that Executive enters into the Amendment to Separation Agreement on or within five
(5) business days after the Separation Date as agreed herein and subject to Executive’s strict compliance with this Separation Agreement, the Company shall
provide Executive with the consideration set forth in Section 1.1 and 1.2 below after the Effective Date of this Separation Agreement:

1.1 The Company shall continue to pay Executive’s regular compensation and provide the regular benefits of employment through
December 31, 2012, such payments and benefits to be provided in accordance with the Company’s normal payroll and benefits procedures, unless
Executive voluntarily resigns as an employee of the Company prior to December 23, 2012, or dies or is otherwise unable to provide said services, in which
case Executive’s employment shall end and no further wages or benefits pursuant to this Section 1.1 shall be due, other than those earned as of the effective
date of such resignation. Notwithstanding the foregoing, Executive’s regular compensation for the period December 24—December 31, 2012 shall be paid
no later than December 23, 2012.

1.2 Upon the Effective Date of the Amendment to Separation Agreement, and in exchange for the promises set forth herein, the
Company agrees to provide Executive with the following benefits (“Severance Package”), to which Executive is not otherwise entitled absent Executive
entering into this Separation Agreement and Amendment to Separation Agreement. Executive acknowledges and agrees that this Severance Package
constitutes adequate legal consideration for the promises and representations made by Executive in this Separation Agreement and the Amendment to
Separation Agreement.

(a) Severance Payment. The Company agrees to provide Executive with a total severance payment equal to an aggregate of Two Million Two
Hundred Ninety-Four Thousand Seven Hundred Twenty-Eight Dollars ($2,294,728) (“Severance Payment”), less all appropriate federal and state
income and employment taxes. A portion of this sum, in the amount of Ninety-Four Thousand Seven Hundred Twenty-Eight Dollars and 00/100
($94,728), shall constitute adequate legal consideration for the Separation Agreement (the “Separation Agreement Consideration”), including, but
not limited to, Executive’s general release and related promises described in Paragraph 3 and the subsections thereof below, and for Executive’s
representation concerning the filing of legal actions described in Paragraph 4 below. The Severance Payment will be paid out in a lump sum on the
first regular pay day following the six month anniversary of the Executive’s separation from service provided the Amendment to the Separation
Agreement has become effective in accordance with its terms.

(b) Continuation of Group Benefits. During the twenty-four (24) month period following the Effective Date of the Amendment to Separation
Agreement (the “Amendment Effective Date”), the Company agrees to provide the Executive with the benefits described in this Section 1.2(b). For
the first eighteen (18) months following the Amendment Effective Date, the Company agrees to pay directly to the insurer the premiums required to
maintain on behalf of the Executive and his covered dependents the group health insurance benefits (medical, dental, hospitalization) under the
applicable provisions of the Consolidated Omnibus Budget Reconciliation Act of 1985 (“COBRA”), provided that Executive and his covered
dependents properly elect to continue and remain eligible for these benefits under COBRA, and do not elect to become covered for health insurance
through another employer during this period, and provided further that Executive shall be required to and does contribute such portion of the
premiums as he currently
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contributes for such coverage as of the Separation Date. For the six (6) month period commencing immediately following the expiration of the
aforementioned eighteen (18) month period, the Company agrees, at its option, to either: (i) purchase a health insurance policy with benefits
equivalent to the benefits available to Executive and his covered dependents pursuant to Executive’s COBRA election, or (ii) to reimburse Executive
for all costs incurred by Executive in purchasing such policy, subject to the same provisos set forth in the preceding sentence and the conditions
described below. Subject to Section 14, in addition, for the same twenty-four (24) months following the Amendment Effective Date, the Company
agrees to pay on behalf of the Executive and his covered dependents and beneficiaries the same or equivalent life insurance and disability insurance
benefits which were being provided to the Executive and other members of senior management of the Company as of the Separation Date (but
retroactive to December 23, 2012), which benefits are summarized on Exhibit A hereto. The benefits provided in this Section 1.2(b) shall be no less
favorable to the Executive, in terms of amounts and deductibles and costs to him, than the coverage provided the Executive under the plans
providing such benefits as of the Separation Date. The Company’s obligation hereunder with respect to the foregoing benefits shall be limited to the
extent that the Executive obtains any such benefits pursuant to a subsequent employer’s benefit plans, in which case the Company may reduce the
coverage of any benefits it is required to provide the Executive hereunder as long as the aggregate coverage of the combined benefit plans is no less
favorable to the Executive, in terms of amounts and deductibles and costs to him, than the coverage required to be provided hereunder. Further, if at
any time during the twenty-four (24) month period following the Amendment Effective Date the same benefits provided by the Company to its
employees decrease or the cost thereof, in terms of amounts and deductibles and costs to employees increase, then the coverages required to be
provided by the Company hereunder shall similarly change to be consistent with such benefits, costs and coverage. This Section 1.2(b) shall not be
interpreted so as to limit any benefits to which the Executive or his dependents may be entitled under any of the Company’s employee benefit plans,
programs or practices following the Separation Date, including, without limitation, retiree medical and life insurance benefits, if applicable. Should
the Executive become eligible for benefits through another employer during this time period, Executive agrees to immediately notify the Company
and cooperate in providing the Company with adequate information regarding such benefits, and the benefits under this Section 1.2(b) shall be
reduced by the amount of such benefits, provided, however, in no event shall the foregoing be interpreted to require Executive to accept benefits
from another employer that provide less coverage and/or benefits than Executive is entitled to as of the Separation Date.

(c) Reimbursement of Legal Fees. The Company agrees to pay all reasonable legal fees and related expenses incurred by Executive as a result
of entering into this Separation Agreement, subject to a cap of $40,000.

In the event Executive dies following the date of this Separation Agreement, the amounts payable to Executive pursuant to this
Section 1 shall be payable to Executive’s heirs. Further, notwithstanding the conditions set forth in Section 2 below, in the event Executive dies following the date
of this Separation Agreement, Executive’s right to the equity-based awards shall inure to the benefit of executive’s heirs.
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2. Equity-Based Awards; 2012 Bonus. As of the Separation Date, Executive holds the following equity-based awards (a) an aggregate of 74,280
shares of restricted common stock of the Company that are subject to time based (i.e., service based) vesting ( the “Time Based Restricted Shares”); (b) an
aggregate of 54,237 shares of restricted common stock of the Company that are subject to performance based vesting (the “Performance Based Restricted
Shares”); (c) an aggregate of 58,822 shares of common stock underlying previously granted stock options that are subject to time based vesting (the “Time Based
Stock Options”); and (d) an aggregate of 139,557 shares of common stock underlying previously granted stock options that are subject to performance based
vesting (the “Performance Based Stock Options”).

2.1 Treatment of Service Based Restricted Stock Awards. To the extent Executive does not voluntarily resign his employment with the
Company prior to December 23, 2012, all service-based restrictions on outstanding restricted stock awards held by the Executive as of the Amendment
Effective Date shall lapse, and such awards shall be fully vested and non-forfeitable on such date.

2.2 Treatment of Performance Based Restricted Stock Awards. All performance targets and goals applicable to restricted stock awards
in respect of any past or future period must continue to be satisfied for each period relevant to such award, provided, however, that all service requirements
with respect to such awards shall lapse on the Amendment Effective Date, and further provided, that the 2009 performance based restricted stock grant for
38,064 shares awarded on January 20, 2009 shall become fully (100%) vested on the Amendment Effective Date, without regard to applicable performance
targets and goals. The lapse of the service requirements and the vesting of the 2009 performance-based restricted grant referenced in the immediately
preceding sentence shall not occur if Executive voluntarily resigns his employment with the Company prior to December 23, 2012.

2.3 Treatment of Stock Options. To the extent Executive does not voluntarily resign his employment with the Company prior to
December 23, 2012, all Time Based Stock Options and Performance Based Stock Options shall become fully (100%) vested and shall become immediately
exercisable on the Amendment Effective Date. Except for those Options granted to Executive in 2003 and 2004 (the “2003/2004 Options”), Executive (or
his estate) shall have the right to exercise such options during the eighteen (18) month period following the Amendment Effective Date. Executive (or his
estate) shall have the right to exercise the 2003/2004 Options during the eighty-two (82) day period following the Amendment Effective Date.

Notwithstanding any provisions of this Section 2 to the contrary, for purposes of all of the awards described above, Executive’s employment shall be
treated as continuous through the Amendment Effective Date, provided Executive does not voluntarily resign his employment with the Company prior to
December 23, 2012.

2.4 2012 Performance Bonus. To the extent earned and provided Executive does not voluntarily resign his employment with the
Company prior to December 23, 2012 and cooperates fully in the transition of his duties during that time, Executive shall be entitled to any cash bonus or
other compensation payable to him under the Company’s Non-Equity Incentive Plan for the fiscal year ending December 31, 2012 (as if he had been
employed as of such date), which amount shall be payable at such time as bonuses for all members of the Company’s executive management team are paid.
In determining whether applicable performance objectives have been met for the 2012 fiscal year, the Company shall exclude from such calculation
extraordinary costs arising as a result of Executive’s departure, including, without limitation, all costs incurred in connection with the Company’s
recruitment of a new Chief Executive Officer.
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3. General Release.

3.1 (a) Executive unconditionally, irrevocably and absolutely releases and discharges the Company, and any parent and subsidiary
corporations, divisions and affiliated corporations, partnerships or other affiliated entities of the Company, past and present, as well as the Company’s
employees, officers, directors, stockholders, lawyers, agents, successors and assigns (collectively, “Released Parties”), from all claims related in any way to
the transactions or occurrences between them to date, to the fullest extent permitted by law, including, but not limited to, Executive’s employment with the
Company, the termination of Executive’s employment, and all other losses, liabilities, claims, charges, demands and causes of action, known or unknown,
suspected or unsuspected, arising directly or indirectly out of or in any way connected with Executive’s employment with the Company. This release is
intended to have the broadest possible application and includes, but is not limited to, any tort, contract, common law, constitutional or other statutory
claims arising under local, state or federal law including, but not limited to, alleged violations of Title 23 of the Arizona Revised Statutes, including the
Arizona Treble Damages Wage Statute (A.R.S. § 23-355 et seq.) and the Arizona Employment Protection Act, the Arizona Civil Rights Act, Title VII of
the Civil Rights Act of 1964, the Americans with Disabilities Act, the Age Discrimination in Employment Act of 1967, as amended, the Family and
Medical Leave Act and all claims for attorneys’ fees, costs and expenses.

(b) The Company unconditionally, irrevocably and absolutely releases and discharges Executive and his heirs, executors, devisees, lawyers,
successors and assigns, from all claims related in any way to the transactions or occurrences between them to date, to the fullest extent permitted by
law, including, but not limited to, all losses, liabilities, claims, charges, demands and causes of action, known or unknown, suspected or unsuspected,
arising directly out of or in any way connected with Executive’s employment with the Company. This release is intended to have the broadest
possible application and includes, but is not limited to, any tort, contract, common law, constitutional or statutory claims arising under local, state or
federal law, provided, however the release set forth in this Section 3.1(b) shall not apply to fraudulent conduct on the part of Executive. The
Company represents that, as of the date of its execution of this Separation Agreement, it has no actual knowledge of facts or information causing it to
believe that Executive has engaged in fraudulent conduct.

3.2 The parties each expressly waive their respective rights to recovery of any type, including, as applicable, damages or reinstatement,
in any administrative or court action, whether state or federal, and whether brought by a party hereto, or on that party’s behalf, related in any way to the
matters released herein.
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3.3 The parties acknowledge that this general release is not intended to bar any claims that, by statute, may not be waived, such as
Executive’s right to file a charge with the National Labor Relations Board or Equal Employment Opportunity Commission and other similar government
agencies, and claims for workers’ compensation or unemployment insurance benefits, as applicable, and any challenge to the validity of Executive’s release
of claims under the Age Discrimination in Employment Act of 1967, as amended, as set forth in this Separation Agreement. The parties further
acknowledge that this general release does not bar any claims the Company has or may have under this Separation Agreement or Executive has or may
have under (a) this Separation Agreement, (b) the Company’s employee benefit plans which constitute claims for benefits pursuant to the terms of such
plans, except as modified by this Separation Agreement, (c) any directors and officers liability insurance, and (d) any agreement providing for
indemnification of Executive by the Company or the Company’s indemnification obligations under its Amended and Restated Certificate of Incorporation.

3.4 The parties each acknowledge that they may discover facts or law different from, or in addition to, the facts or law that they know
or believe to be true with respect to the claims released in this Separation Agreement and agree, nonetheless, that this Separation Agreement and the release
contained in it shall be and remain effective in all respects notwithstanding such different or additional facts or the discovery of them.

3.5 The parties each declare and represent that they intend this Separation Agreement to be complete and not subject to any claim of
mistake, that the release herein expresses a full and complete release, and they intend the release herein to be final and complete. The parties execute this
release with the full knowledge that, except as otherwise specifically provided herein, this release covers all possible claims against one another, to the
fullest extent permitted by law.

4. Representation Concerning Filing of Legal Actions. Executive represents that, as of the date of this Separation Agreement, Executive has not filed
any lawsuits, charges, complaints, petitions, claims or other accusatory pleadings against the Company or the other Released Parties, in any court or with any
governmental agency. Executive agrees that, to the fullest extent permitted by law, Executive will not prosecute, nor allow to be prosecuted on Executive’s behalf,
in any administrative agency, whether state or federal, or in any court, whether state or federal, any claim or demand of any type related to the matters released in
this Separation Agreement.

5. Nondisparagement. Executive agrees that Executive will not make any written or verbal statements, or encourage others to make any such
statements, that defame, disparage or criticize the personal or business reputation, practices or conduct of the Company or any of the other Released Parties.
Further, the Company agrees that its officers and directors will not make any written or verbal statements, or encourage others to make any such statements, that
defame, disparage or criticize the personal or business reputation, practices or conduct of Executive. Nothing in this Section 5 is intended to prohibit Executive or
any officer or director of the Company, as the case may be, from making truthful statements in any legal proceeding or as otherwise required by law
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6. Return of the Company Property. Except for Executive’s home computer, home printer and cell phone number, which Executive may retain,
Executive understands and agrees that as a condition of receiving the Company’s promises in this Separation Agreement, including the Severance Package in
paragraph 1.2, all Company property must be returned to the Company no later than the Separation Date. By signing this Separation Agreement, Executive
represents and warrants that Executive shall return all property, data and information belonging to the Company and agrees that Executive will not use or disclose
to others any confidential or proprietary information of the Company or the other Released Parties during or at any time after his employment ends.

7. Continuing Obligations. Executive further agrees to comply with the continuing obligations set forth in Paragraphs 13 and 21 hereof and
paragraph 8 of the Employment Agreement. Executive further acknowledges and agrees that, should Executive fail to comply with Executive’s obligations under
Sections 4, 12, or 13 of this Separation Agreement, the Company shall have the right to pursue all remedies available at law, including, without limitation, the
return of all consideration previously paid under this Separation Agreement (excluding the Separation Agreement Consideration), and shall have no obligation to
continue to make any of the remaining unpaid payments to or on behalf of Executive contemplated under paragraph 1.2 and subparts of this Separation
Agreement, and Executive’s and the Company’s releases shall remain valid and enforceable. In addition, should Executive fail to comply with Executive’s
obligations under Sections 4, 12, or 13 of this Separation Agreement, all equity-based awards then held by Executive or to which Executive is otherwise entitled
under this Separation Agreement shall be immediately forfeited. Further, in the event Executive breaches any other term of this Separation Agreement, the
Company shall have the right to pursue all remedies available at law.

8. Older Workers’ Benefit Protection Act. This Separation Agreement is intended to satisfy the requirements of the Older Workers’ Benefit
Protection Act, 29 U.S.C. sec. 626(f). Executive is advised to consult with an attorney before executing this Separation Agreement.

8.1 Acknowledgments/Time to Consider. Executive acknowledges and agrees that (a) Executive has read and understands the terms of
this Separation Agreement; (b) Executive has been advised in writing to consult with an attorney before executing this Separation Agreement;
(c) Executive has obtained and considered such legal counsel as Executive deems necessary; (d) Executive has been given twenty-one (21) days to consider
whether or not to enter into this Separation Agreement (although Executive may elect not to use the full 21-day period at Executive’s option); and (e) by
signing this Separation Agreement, Executive acknowledges that Executive does so freely, knowingly, and voluntarily. If this Separation Agreement is not
signed by Executive and delivered to the Company on or before October 13, 2012 (representing the 22nd day after Company has delivered this Separation
Agreement to Executive), this Separation Agreement shall be deemed automatically withdrawn and of no force or effect. The parties acknowledge that this
Separation Agreement is provided to Executive on September 21, 2012, and the parties agree that any further changes to this Separation Agreement shall
not restart the running of the 21-day consideration period required by the Older Workers’ Benefit Protection Act.
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8.2 Revocation/Effective Date. This Separation Agreement shall not become effective or enforceable until the eighth day after
Executive signs this Separation Agreement. In other words, Executive may revoke Executive’s acceptance of this Separation Agreement within seven
(7) days after the date Executive signs it. Executive’s revocation must be in writing and received by Christopher J. Miner, Senior Vice President and
General Counsel, on or before the seventh day in order to be effective. If Executive does not revoke acceptance within the seven (7) day period, Executive’s
acceptance of this Separation Agreement shall become binding and enforceable on the eighth day (the “Effective Date”).

8.3 Preserved Rights of Executive. This Separation Agreement does not waive or release any rights or claims that Executive may have
under the Age Discrimination in Employment Act that arise after the execution of this Separation Agreement. In addition, this Agreement does not prohibit
Executive from challenging the validity of this Separation Agreement’s waiver and release of claims under the Age Discrimination in Employment Act of
1967, as amended.

9. No Admissions. By entering into this Separation Agreement, the Company and the other Released Parties make no admission that they have
engaged, or are now engaging, in any unlawful conduct. The parties understand and acknowledge that this Separation Agreement is not an admission of liability
and shall not be used or construed as such in any legal or administrative proceeding.

10. Reaffirmation. Executive understands that this Separation Agreement is intended to be entered immediately (subject to the 21-day consideration
period and 7-day revocation period described in Paragraph 8.2), and that the Amendment to Separation Agreement is intended to be entered on or after the
Separation Date. Executive acknowledges he received a copy of the Amendment to Separation Agreement on September 21, 2012, and therefore, by the
Separation Date will have had well in excess of 21 days to consider whether to sign the Amendment to Separation Agreement. Executive agrees to execute the
attached Amendment to Separation Agreement on or within 5 business days after the Separation Date in order to extend and reaffirm the promises and covenants
made by him in this Separation Agreement, including but not limited to the general release of all claims. If Executive fails to execute the Amendment to
Separation Agreement on or within 5 business days after the Separation Date, or effectively revokes the acceptance of the Amendment to Separation Agreement,
the Company shall not be obligated to provide any of the Consideration in paragraph 1 and subparts, including the Severance Package described in paragraph 1.2
or the Equity Based Awards in paragraph 2 and subparts.

11. Transition Assistance and Cooperation. Effective immediately, Executive agrees to cooperate fully in the transition of Executive’s duties.
Executive understands and agrees that while most of the transition will take place prior to the Separation Date, the Company may, from time to time, after the
Separation Date, require Executive’s assistance at reasonable times and at reasonable places with transitional matters. Executive agrees to cooperate fully with
such post-separation matters for a period of six (6) months following the Separation Date, upon the Company’s reasonable request, and shall make himself
reasonably available, by telephone or in person, as deemed necessary by the Company, to answer business-related questions and assist in the transition of the
Company projects in which Executive was involved prior to the Separation Date. During such six (6) month period, such services shall not exceed ten percent
(10%) of the average level of services performed by Executive for the Company prior to January 1, 2013. All post-separation services provided by Executive shall
be in consideration for a lump sum payment of One Hundred Thousand Dollars ($100,000), which amount shall be payable on the first regular payday following
such six (6) month period and shall in all events be subject to Executive’s compliance with this Section 11. Further, in the event Executive dies during such six
(6) month period or is otherwise unable to perform the services required hereunder, the Company shall be obligated to pay Executive only a pro rata sum for the
period services were actually provided. The Company will reimburse Executive for reasonable out-of-pocket business expenses incurred by Executive in
rendering transition assistance in accordance the Company’s expense reimbursement policy.
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12. Standstill. Executive hereby agrees that for the period commencing on the date of this Separation Agreement and ending on December 31, 2014,
without the prior written consent of the Board of Directors of the Company, specifically expressed in a resolution adopted by a majority of such directors,
Executive will not and will cause its Affiliates (as defined below) not to:

(a) make, effect, initiate, cause or participate in any acquisition of beneficial ownership of any Securities, other than Securities subject to
options to purchase common stock of the Company granted to Executive prior to the date of this Separation Agreement;

(b) make, or in any way participate, directly or indirectly, in any “solicitation” (as such term is used in the proxy rules of the Securities and
Exchange Commission as in effect on the date hereof) of proxies or consents (whether or not relating to the election or removal of directors), seek to
advise, encourage or influence any person with respect to the voting of any Securities (as defined below), initiate, propose or otherwise “solicit” (as
such term is used in the proxy rules of the Securities and Exchange Commission as in effect on the date hereof) stockholders of the Company for the
approval of stockholder proposals whether made pursuant to Rule 14a-8 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”),
or otherwise, or induce or attempt to induce any other person to initiate such stockholder proposal;

(c) seek, propose, or make any statement with respect to, any merger, consolidation, business combination, tender or exchange offer, sale, or
purchase of assets, sale or purchase of securities, dissolution, liquidation, restructuring, recapitalization or similar transaction of or involving the
Company or any of its Affiliates;

(d) form or cause the formation of, join or in any way participate, directly or indirectly, in a “group” (within the meaning of Section 13(d)(3) of
the Exchange Act) with respect to any Securities of the Company;

(e) otherwise act, alone or in concert with others, to control or seek to control the management, Board of Directors or policies of the Company,
or to seek a change in any member of management of the Company;

(f) seek, alone or in concert with others, the removal of any member of the Board of Directors of the Company;

(g) make any publicly disclosed proposal with respect to the Company or any of its Affiliates;
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(h) issue any press release or make any public statement regarding the Company;

(i) make any proposal, statement or inquiry, or disclosing any intention, plan or arrangement (whether written or oral) inconsistent with the
foregoing, or make or disclose any request to amend, waive or terminate any provision of this Separation Agreement; and

(j) enter into any arrangements, understandings or agreements (whether written or oral) with, or advise, finance, assist or encourage, any other
person in connection with any of the foregoing.

For purposes of this Section 12, an “Affiliate” of a person shall have the meaning set forth in Rule 12b-2 of the Exchange Act as in effect on the date
hereof and, in addition, shall include “Associates” (as defined in Rule 12b-2) of the Exchange Act as in effect on the date hereof of such person and its Affiliates.
The term “Securities” shall mean the shares of common stock and other securities of the Company and its affiliates, as the context implies, entitled to vote
generally in the election of directors, any other securities (including, without limitation, rights and options) convertible into, exchangeable for or exercisable for,
any of the foregoing (whether or not presently convertible, exchangeable or exercisable), or any indebtedness of the Company or any of its subsidiaries or other
Affiliates.

13. Covenant Not to Compete. The Company and Executive hereby acknowledge and agree that provisions of Section 13 of the Employment
Agreement (the Covenant Not to Compete) were agreed to and validly established as part of such Employment Agreement, and that in connection with this
Separation Agreement the parties have agreed to restate said provision herein, subject to certain modifications intended to narrow the scope of such provision.

(a) The Executive agrees that for a period of two (2) years subsequent to the Separation Date (the “Non-Compete Term”) the Executive shall
not:

(i) For himself or on behalf of or in conjunction with any other person, persons, company, firm, partnership, corporation, business,
group or other entity (each, a “Person”), engage in any business or activity within the Restricted Territory, whether as an employee,
consultant, partner, principal, agent, representative, stockholder or other individual, corporate, or representative capacity, or render any
services or provide any advice or substantial assistance to any business, person or entity, if such business, person or entity, directly or
indirectly, will in any way compete with the Company (a “Competing Business”). It is understood that “Competing Business” includes any
business (A) that derives more than ten percent (10%) of its gross annual revenue, or more than $10 million in gross annual revenues if such
sum is less than ten percent (10%) of such company’s gross annual revenue, from, the following business segments: rental and sale of
containers, security offices, mobile offices or other portable space solutions, or modular classrooms or any other business that could be
reasonably undertaken utilizing the Company’s products, or (B) that the Company evaluated for purchase or investment during Executive’s
employment with the Company; provided, however, that notwithstanding the foregoing: (Y) Executive may make passive
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investments in up to four percent (4%) of the outstanding publicly traded common stock of an entity which operates a Competing Business,
and (Z) Executive’s participation as a member of the Board of Directors of Cavco Industries shall not constitutes a violation of this
Section 13. By way of example, and not limitation, the following rental businesses shall not be considered a Competing Business, unless at
least ten percent (10%) of its gross annual revenues, or more than $10 million in gross annual revenues if such sum is less than ten percent
(10%) of such company’s gross annual revenue, are derived from container and/or office rentals: equipment rental; tank rental; fence rental;
toilet rental; trash rental; or utility trailer rental. Notwithstanding anything in this subparagraph (a)(i) to the contrary, in the event ten percent
(10%) of a company’s gross annual revenue is less than $100,000, such business shall not be considered a Competing Business. The term
“Restricted Territory” shall mean the geographic areas consisting of the U.S., Canada, the U.K. and Holland.

(ii) For himself or on behalf of or in conjunction with any other Person, solicit any Person who is, or who, at the Separation Date, had,
within six (6) months prior to the time of termination of Executive’s employment, been an employee of the Company or any of its
subsidiaries, for the purpose or with the intent of enticing such employee away from the employ of the Company or any of its subsidiaries.

(iii) For himself or on behalf of or in conjunction with any other Person, solicit any Person who is, or who, as of the Separation Date,
had, within six (6) months prior to the Separation Date, been a customer or supplier of the Company or any of its subsidiaries for the purpose
or with the intent of (A) inducing or attempting to induce such Person to cease doing business with the Company or (B) in any way
interfering with the relationship between such Person and the Company.

(b) Specific Performance; Repayment of Certain Termination Payment Amounts. The Executive hereby acknowledges that the services
rendered to the Company under the Employment Agreement by Executive are of a unique, special and extraordinary character which would be
difficult or impossible for the Company to replace or protect, and by reason thereof, the Executive hereby agrees that in the event he violates any of
the provisions of subsection 13(a) hereof, the Company shall, in addition to any other rights and remedies available to it, at law or otherwise, be
entitled to an injunction or restraining order to be issued by any court of competent jurisdiction in any state enjoining and restraining the Executive
from committing any violation of said subsection 13(a). The Executive agrees that, if he breaches subsection 13(a) of this Agreement, he shall have
forfeited all right to receive any amounts payable to him pursuant to this Separation Agreement and he shall promptly repay to the Company the
entire amount theretofore paid to him or to his order by reason of any of said subsections, excluding the First Severance Payment Installment.

(c) The covenants in this Section 13 are severable and separate, and the unenforceability of any specific covenant shall not affect the provisions
of any other covenant. Moreover, in the event any court of competent jurisdiction shall determine that the scope, time or territorial restrictions set
forth herein are unreasonable, then it is the intention of the parties that such restrictions be enforced to the fullest extent that such court deems
reasonable, and the Separation Agreement shall thereby be reformed to reflect the same.
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(d) All of the covenants in this Section 13 shall be construed as an agreement independent of any other provision in this Separation Agreement,
and the existence of any claim or cause of action of the Executive against the Company whether predicated on this Separation Agreement or
otherwise shall not constitute a defense to the enforcement by the Company of such covenants. It is specifically agreed that the period following the
Separation Date during which the agreements and covenants of the Executive made in this Section 13 shall be effective, shall be computed by
excluding from such computation any time during which the Executive is in violation of any provision of this Section 13.

(e) Notwithstanding any of the foregoing, if any applicable law, judicial ruling or order shall reduce the time period during which the
Executive shall be prohibited from engaging in any competitive activity described in Section 13 hereof, the period of time for which the Executive
shall be prohibited pursuant to Section 13 hereof shall be the maximum time permitted by law.

14. Section 409A of the Code.

14.1 This Separation Agreement is intended to comply with, or otherwise be exempt from, Section 409A of the Internal Revenue Code
of 1986, as amended (the “Code”) and any regulations and Treasury guidance promulgated thereunder. The Company shall undertake to administer,
interpret, and construe this Separation Agreement in a manner that does not result in the imposition on the Executive of any additional tax, penalty, or
interest under Section 409A of the Code. If the Company determines in good faith that any provision of this Separation Agreement would cause the
Executive to incur an additional tax, penalty, or interest under Section 409A of the Code, the Company and the Executive agree that they will execute any
and all amendments to this Separation Agreement permitted under applicable law as they mutually agree in good faith may be necessary to ensure
compliance with the distribution provisions of Section 409A of the Code or as otherwise needed to ensure that this Separation Agreement complies with
Section 409A of the Code. The preceding provisions, however, shall not be construed as a guarantee by the Company of any particular tax effect to
the Executive under this Separation Agreement. The Company shall not be liable to Executive for any payment made under this Separation
Agreement that is determined to result in an additional tax, penalty, or interest under Section 409A of the Code.

14.2 For purposes of Section 409A of the Code, the right to a series of installment payments under this Separation Agreement shall be
treated as a right to a series of separate payments.

14.3 With respect to any reimbursement of expenses of, or any provision of in-kind benefits to, the Employee, as specified under this
Separation Agreement, such reimbursement of expenses or provision of in-kind benefits shall be subject to the following conditions: (a) the expenses
eligible for reimbursement or the amount of in-kind benefits provided in one taxable year shall not affect the expenses eligible for reimbursement or the
amount of in-kind benefits provided in any other taxable year, except for any medical reimbursement arrangement providing for the reimbursement of
expenses referred to in Section 105(b) of the Code; (b) the reimbursement of an eligible expense shall be made no later than the end of the year after the
year in which such expense was incurred; and (c) the right to reimbursement or in-kind benefits shall not be subject to liquidation or exchange for another
benefit.
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14.4 To the extent required to avoid the imposition of additional taxes and penalties under Section 409A of the Code, amounts payable
under this Separation Agreement on account of any termination of employment shall only be paid if the Executive experiences a “separation from service”
as defined in Section 409A of the Code.

14.5 In addition, if a payment obligation under this Separation Agreement arises on account of the Executive’s separation from service
while the Executive is a “specified employee” (as defined under Section 409A of the Code) any payment of “deferred compensation” (as defined under
Treasury Regulation Section 1.409A-1(b)(1) that is scheduled to be paid within six (6) months after such separation from service shall accrue without
interest and shall be paid on the first payroll date after the end of the six-month period beginning on the date of such separation from service or, if earlier,
within 15 days after his death.

15. Liability Insurance/Indemnity.

15.1 Maintenance of D&O Insurance. The Company hereby covenants and agrees that the Company, subject to Section 15.3, shall
maintain in full force and effect directors’ and officers’ liability insurance (“D&O Insurance”) in reasonable amounts from established and reputable
insurers, as more fully described below for 6 years following the Separation Date.

15.2 Rights and Benefits. In all policies of D&O Insurance, Executive shall qualify as an insured in such a manner as to provide
Executive the same rights and benefits as are accorded to the Company’s directors and officers.

15.3 Limitation on Required Maintenance of D&O Insurance. Notwithstanding the foregoing, the Company shall have no obligation to
obtain or maintain D&O Insurance for its directors and officers at all, or of any type, terms, or amount, if the Company determines in good faith that: such
insurance is not reasonably available; the premium costs for such insurance are disproportionate to the amount of coverage provided; or the coverage
provided by such insurance is limited so as to provide an insufficient or unreasonable benefit. Moreover, the Company need not obtain or maintain D&O
Insurance for Executive if: (a) Executive is covered, to the same extent as the Company’s D&O Insurance, through insurance maintained by a subsidiary of
the Company; (b) the Company is to be acquired and a tail policy providing equivalent coverage can be purchased for pre-closing acts or omissions by
Executive; or (c) the Company is to be acquired and D&O Insurance can be maintained by the acquirer that provides equivalent coverage for pre-closing
acts and omissions by Executive.

15.4 Indemnity. The Company hereby consents and agrees to indemnify Executive after the Separation Date in accordance with the
Company’s Amended and Restated Certificate of Incorporation and Bylaws, and the Delaware General Corporation Law.
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16. Severability. In the event any provision of this Separation Agreement shall be found unenforceable, the unenforceable provision shall be deemed
deleted and the validity and enforceability of the remaining provisions shall not be affected thereby.

17. Full Defense. This Separation Agreement may be pled as a full and complete defense to, and may be used as a basis for an injunction against, any
action, suit or other proceeding that may be prosecuted, instituted or attempted by the parties in breach hereof.

18. Applicable Law. The validity, interpretation and performance of this Separation Agreement shall be construed and interpreted according to the
laws of the United States of America and the State of Arizona.

19. Notices. All notices, requests, demands and other communications called for hereunder will be in writing and will be deemed given (i) on the
date of delivery if delivered personally, (ii) one (1) day after being sent by a well-established commercial overnight service, or (iii) two (2) days after being
mailed by registered or certified mail, return receipt requested, prepaid and addressed to the parties or their successors at the addresses set forth on the signature
page hereto, or at such other addresses as the parties may later designate in writing.

20. Counterparts; Facsimiles. This Separation Agreement may be executed in separate counterparts, each of which is deemed to be an original and all
of which taken together constitute one and the same agreement. Delivery of a copy of this Separation Agreement bearing an original signature by facsimile
transmission or e-mail in PDF format will have the same effect as physical delivery of the document bearing the original signature.

21. Entire Agreement; Modification. This Separation Agreement, including the surviving provisions of the Employment Agreement, which shall
consist only of paragraphs 7-10, 12, 14, and 18-22 of the Employment Agreement and Section 25 added to the Employment Agreement pursuant to the 2009
Amendment to the Employment Agreement dated as of January 1, 2009, is intended to be the entire agreement between the parties and supersedes and cancels
any and all other and prior agreements, written or oral, between the parties regarding this subject matter. This Separation Agreement may be amended only by a
written instrument executed by all parties hereto.

[THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK]
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THE PARTIES TO THIS SEPARATION AGREEMENT HAVE READ THE FOREGOING SEPARATION AGREEMENT AND FULLY
UNDERSTAND EACH AND EVERY PROVISION CONTAINED HEREIN. WHEREFORE, THE PARTIES HAVE EXECUTED THIS SEPARATION
AGREEMENT ON THE DATES SHOWN BELOW.
 
Dated: October 2, 2012   /s/ Steven G. Bunger

  Steven G. Bunger
   

 
  MOBILE MINI, INC.

Dated: October 2, 2012   By: /s/ Jeff Goble
  Name: Jeff Goble
  Title: Director



EXHIBIT A

Group Benefits



AMENDMENT TO SEPARATION AGREEMENT
AND GENERAL RELEASE OF ALL CLAIMS

This Amendment to the Separation Agreement and General Release of All Claims (“Amendment”) is made by and between Mobile Mini, Inc., a Delaware
corporation (the “Company”), and Steven G. Bunger (“Executive”), and amends the Separation Agreement and General Release of All Claims between those
same parties (“Separation Agreement”) by extending the promises and agreements of each and every paragraph and subparagraph of that Separation Agreement,
(except those portions of paragraph 8 and its subparts which specifically refer to the acknowledgements, consideration and revocation periods, effective date and
preserved rights of Executive relating to the Separation Agreement), through the last day of Employee’s employment, December 23, 2012 (the “Separation
Date”).

1. Older Workers’ Benefit Protection Act. This Amendment is intended to satisfy the Older Workers’ Benefit Protection Act, 29 U.S.C. Section 626(f).
Executive is advised to consult with an attorney before executing this Amendment.

1.1 Acknowledgment/Time to Consider. Executive acknowledges and agrees that (a) he has read and understands the terms of this Amendment;
(b) he has been advised to consult with an attorney; (c) he has obtained and considered such legal counsel as he deems necessary; (d) he has been given twenty-
one (21) days prior to the Separation Date to consider whether or not to sign this Amendment; (e) this Amendment is to be signed on or within 5 business days
after the Separation Date; and (f) by signing this Amendment, Executive acknowledges that he does so freely, knowingly, and voluntarily.

1.2 Revocation/Effective Date. This Amendment shall not become effective or enforceable until the eighth day after Executive signs this
Amendment (and such signing shall not occur prior to the Separation Date). In other words, Executive must sign this Amendment on or within 5 business days
after the Separation Date, and he then has the option to revoke his acceptance of this Amendment within seven (7) days after he signs it. If this Amendment is not
signed by Executive and delivered to the Company by December 31, 2012, this Amendment, and Executive’s corresponding right to the Severance Package, shall
be null and void. Executive revocation must be in writing and received by Christopher J. Miner, Senior Vice President and General Counsel, on or before the
seventh day after it is signed to be effective. If Executive does not revoke his acceptance on or before that date, his acceptance of this Amendment shall become
binding and enforceable on the eighth day (“Effective Date of the Amendment”) and the remainder of the Severance Package described in paragraph 1 and
subparts and the Equity Based Awards in paragraph 2 and subparts of the Separation Agreement and General Release of All Claims to which this agreement is an
amendment shall then become due and payable in accordance with the terms of the Separation Agreement.

1.3 Preserved Rights of Executive. This Amendment does not waive or release any rights or claims that Executive may have under the Age
Discrimination in Employment Act that arise after the execution of this Amendment. In addition, this Amendment does not prohibit Executive from challenging
the validity of waiver and release of claims under the Age Discrimination in Employment Act of 1967, as amended.



1.4 Counterparts. This Amendment may be executed in separate counterparts, each of which will be deemed an original, but both of which, taken
together, shall constitute one and the same instrument. Delivery of a copy of this Amendment bearing an original signature by facsimile transmission or e-mail in
PDF format will have the same effect as physical delivery of the document bearing the original signature.

1.5 Entire Agreement; Modification. This Amendment to Separation Agreement, including the surviving provisions of the Separation Agreement
(paragraphs 1-7, 9-20), and the surviving provisions of the Employment Agreement (as set forth in Section 19 of the Separation Agreement), is intended to be the
entire agreement between the parties and supersedes and cancels any and all other and prior agreements, written or oral, between the parties regarding this subject
matter. This Amendment to Separation Agreement may be amended only by a written instrument executed by all parties hereto.

THE PARTIES TO THIS AMENDMENT HAVE READ THE FOREGOING AMENDMENT AND FULLY UNDERSTAND EACH AND EVERY
PROVISION CONTAINED HEREIN. WHEREFORE, THE PARTIES HAVE FREELY AND VOLUNTARILY EXECUTED THIS AMENDMENT ON
THE DATES SHOWN BELOW.
 
Dated:                       

  Steven G. Bunger

  MOBILE MINI, INC.

Dated:                      By:   

  Name:  

  Title:   
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Exhibit 99.1
 

FOR IMMEDIATE RELEASE

MOBILE MINI ANNOUNCES LEADERSHIP TRANSITION OF
CHAIRMAN, PRESIDENT AND CHIEF EXECUTIVE OFFICER

Tempe, AZ – October 2, 2012 – The Board of Directors (the “Board”) of Mobile Mini, Inc. (NasdaqGS: MINI) and its Chairman, President and Chief Executive
Officer, Steven Bunger, have today announced a transition of leadership of the Company, pursuant to which Mr. Bunger will step down as a member of the Board
and as President and Chief Executive Officer of the Company effective as of December 31, 2012.

The Company’s Board of Directors has formed a Search Committee to identify and recruit Mr. Bunger’s successor. The Search Committee has engaged the
services of Heidrick & Struggles, a globally recognized search firm, to assist it in this process. External as well as internal candidates will be considered in this
search. The Board has also formed an Executive Committee to work with Mr. Bunger and the management team throughout the transition period. The new CEO
is expected to be in place at the time of Mr. Bunger’s departure or shortly thereafter, which will be effective as of December 31, 2012. At the time of Mr. Bunger’s
departure, the Company’s lead independent director, Michael Watts, will assume the role of Chairman of the Board.

Mr. Bunger joined Mobile Mini in 1983 and worked his way up through various field and operations roles. In early 1995, Mr. Bunger was named VP of
Operations and Marketing and before the year was over, he was promoted to Executive Vice President and Chief Operating Officer. Mr. Bunger assumed the roles
of President and CEO in 1997 and became Chairman of the Board of Directors in 2001. During Mr. Bunger’s tenure as CEO, the Company transformed from a
sales and manufacturing company in eight cities with revenues of $46.1 million in 1997 to a high margin leasing and marketing company with 136 locations in
four countries and over $364 million in revenues in 2011. Over this period, Mobile Mini completed over 50 acquisitions, including the acquisition of Mobile
Storage Group in 2008, the largest acquisition in the Company’s history and the most significant consolidation event in the portable storage industry.

Mr. Bunger noted, “I have thoroughly enjoyed my nearly 30 year career at Mobile Mini and thank all the talented employees who have helped us become the
leader in the portable storage industry. We continue to see growth in the business and expect third quarter results to be consistent with market expectations. I am
also confident that the foundation and culture we have built will allow the Company to continue to grow and create value for shareholders as it changes
leadership. I will assist the new CEO when he or she is selected to ensure a smooth transition over the next several months.”

Mr. Watts said, “On behalf of the Board of Directors and all the executives and employees at Mobile Mini, I would like to thank Steve for his leadership as CEO
for the last 15 years. Mobile Mini has achieved tremendous growth and success with Steve as CEO. We wish him well in his new endeavors.”
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Mr. Watts continued, “The Board will work diligently to hire a world-class executive to lead Mobile Mini in its next chapter of success. Together we expect
Mobile Mini to capitalize upon its many strengths, including its highly differentiated products, diverse customer base in North America and Europe, deep team of
dedicated employees, and very solid financial position to drive further growth and shareholder value creation.”

About Michael Watts:

Mr. Watts has been a Mobile Mini Director since 2002 and its lead director since 2005. He currently serves on the Audit, Compensation and Governance &
Nominating Committees. He founded Sunstate Equipment Co. in 1977, the second largest independently owned construction equipment leasing company in the
U.S. with 54 locations across nine states, where he currently serves as Executive Chairman. Mr. Watts is also co-owner of Water Movers and Underground Safety
Equipment, both specialty rental businesses operating in the southwestern U.S. He was a founder and Chairman of Trench Safety Equipment Company, a
specialty equipment rental company, from 1987 until the company was sold in 1998.

About Mobile Mini

Mobile Mini, Inc. is the world’s leading provider of portable storage solutions. Mobile Mini is included on the Russell 2000  and 3000  Indexes and the S&P
Small Cap Index. For more information visit www.mobilemini.com.

This news release contains forward-looking statements, particularly regarding the momentum of our business and our exepectation regarding results in the second
halfof this year, which involve inherent risks and uncertainties. Statements that are not historical facts, including statements about Mobile Mini, Inc.’s beliefs,
plans or expectations, are forward-looking statements. These statements are based on current plans, estimates and expectations. Actual results may differ
materially from those projected in such forward-looking statements and therefore you should not place undue reliance on them. A non-exclusive list of the
important factors that could cause actual results to differ materially from those in such forwardlooking statements is set forth in Mobile Mini, Inc.’s most recent
report on Form 10-K and Mobile Mini’s other documents on file with the Securities and Exchange Commission. Mobile Mini, Inc. undertakes no obligation to
publicly update or revise any forward-looking statement, whether as a result of new information, future developments or otherwise.
 
CONTACT:   -OR-     INVESTOR RELATIONS COUNSEL:
Mark Funk, Executive VP & CFO       The Equity Group Inc.
Mobile Mini, Inc.       Linda Latman (212) 836-9609
(480) 477-0241       Lena Cati (212) 836-9611
www.mobilemini.com       
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